ADDRESS BY DR. HON VASANT K. BUNWAREE,

MINISTER OF EDUCATION AND HUMAN RESOURCES

On the occasion of the HR Excellence Awards 2011 ceremony

Thursday 1st December 2011 at 18.30 hrs
The Inter Continental Hotel, Balaclava Fort, Balaclava

My colleagues Ministers and MNA’s
Mr Dhananjay Ramful, Chairman of HRDC

Members of the Human Resource Development Council 

Mr Auckloo, Director of HRDC

Chairpersons and Chief Executives

Distinguished Guests

Members of the press

Ladies and Gentlemen
A very good evening to you all

It is indeed with great pleasure that I address you this evening. As we gather here to celebrate excellence, let me start by congratulating all the participants of the HR Excellence Awards 2011. 
I am so pleased to see that this very first edition of the HR Excellence Award has attracted significant participation. This also shows that there are many who are taking investment in their people seriously. 
I am sure that many more companies and professionals will be participating in the next edition.

Ladies and gentlemen, Mauritius is a small country with very limited natural resources.  That is why it is vital that we all focus on inclusive growth for Mauritius and for its citizens through effective socio-economic development, education and training.  All our efforts should be geared towards ensuring that everyone gets the chance to work towards a good life.

This is vital especially in the sombre global backdrop. The US and European economies are struggling in an unprecedented sea of sovereign debt. Any sustainable solution to the debt crisis will require painful immediate and long-term measures. Clearly, markets are full of uncertainty as investors worry over the possibility of a second global recession.

In fact, according to a new United Nations report, the recovery of the world economy has started to lose momentum since the middle of 2010, and all indicators point at weaker global economic growth. 
The UN expects that the world economy will expand by 3.1 per cent in 2011 and 3.5 per cent in 2012 – far from sufficient to enable recovering the jobs lost because of the crisis.

Ladies and gentlemen, despite the difficult situation, the Mauritian Government continues to invest in education and training, so that every Mauritian can be empowered with the necessary skills—our best ‘weapon’ to seek a good living and future for ourselves and our families. 

Decent work and a good job can also be a source of personal satisfaction and fulfillment as well as dignity. In a country such as ours, where human resources remain our best and sole resource for economic survival, Mauritius depends on its people to survive and thrive. 
Work is the best means for Mauritians to achieve self-reliance while participating and reaping the benefits of the economic growth of the country. 

Since 2006, we have created 9,400 jobs annually. But with the world moving much faster than before, having the skills to stay in our jobs today is no longer enough. 
We also need to have the capabilities to meet the demands of tomorrow. Supporting our citizens through continuous learning is our way of helping them to stay employable with the new knowledge and skills sets required to remain relevant in the job market. This is why, provision has been made in the Budget 2012 to match skills with the requirements of the fast growing economy.

The Budget has introduced a Sponsored Pre-job Training Initiative which will help to prepare our youth for employment. HRDC will pay 60% of the training costs while the prospective employer will pay 40%.  
Trainees will also benefit from a stipend of Rs 6,000 per month for a period of six months. It is expected that in 2012, some 8,000 unemployed will be covered by these schemes.

The pre-vocational education programme will now be extended from 3 years to 4 years. Training courses in hospitality on cruise ships will be run by Sir Gaëtan Duval Hotel School. 

The Commission for Democratisation of the Economy will work with relevant Ministries to implement a pilot programme to empower vulnerable women through small scale farming projects

Ladies and gentlemen, we have seen significant improvements in our education and training performance over the past decade. However, the next 10 years will be most challenging. 
The challenge is the optimisation of skills and competences so as to create productive and wealthy institutions where every worker gets a fair share of the wealth he helps to produce and due recognition for his constant effort

This is why we must seize all the opportunities available, be it to constantly upgrade our skills or support our youth fully, to be the best they can be. I am confident that we can emerge even stronger, more resilient and more successful in the years to come.
Let me extend my congratulations to all the participants and special ones, of course, the winners of the HR Excellence Awards 2011. I wish them a lot of success in the years to come. I hope that the participating organisations will pursue their quest for excellence and inspire others to follow. 
I also urge HR professionals and institutions that did not participate in this year’s HR Excellence Awards not to miss the occasion in the next edition. Take the best advantage of all that this Award has to offer and join us in our endeavour to innovate and grow further. 
Let us all be inspired by this statement of George Bernard Shaw:
“You see things as they are and say why.

I dream of things that never were and say why not.”

I congratulate the HRDC’s team for organising the Awards.

Thank you for your attention.
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