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Mr. Chairperson,


Allow me on behalf of my delegation and in my own name, to congratulate you on your election as Chairperson of the Eleventh African Regional Meeting and extend also our congratulations to the Vice- Chairpersons on their election.

Mr. Chairperson,


We are witnessing these days unprecedented economic and social changes which are affecting the economic activity of all countries. New technology and more open policies have created a world which is more interconnected than ever before.  As a result, employment structures are changing, as well as working conditions.  Underlying these changes are the twin pressures for flexibility and security. We are all striving to find new ways of balancing these two requirements.

There is no doubt that wealth is being created, but too many people are not sharing in the benefits, as they have little or no voice in shaping the process.  Seen through the eyes of the vast majority of women and men, globalisation has yet to meet everyone’s legitimate aspirations for decent jobs and a better future.


We are gathered here, Mr. Chairperson, to identify and address the challenges that Africa still faces as regards the full realisation of the Decent Work Agenda, and we will do so working on the basis of lessons learnt during the last four years.

We should as far as possible, rely on home-grown solutions, build in-house capacity and muster the resources required to deliver on such a noble mission. We have the comfort of knowing that we can rely on the full support of the International Labour Organisation in this endeavour.
Mr. Chairperson, 

It is no secret that some years back, Mauritius was deemed to be a success story on the economic front. Growth rate, however, dropped dramatically 2 years ago as a result of the loss of preferential market access, with the dismantling of the Multi-Fibre Agreement and the sharp downward revision in the guaranteed price of sugar under the ACP/EU Sugar Protocol. Other related problems surfaced such as high budget deficit, high unemployment and serious imbalances in external trade. To put the economy back on the growth path in the difficult context of globalisation, the Government has embarked on major reforms aimed at restructuring the economy, restoring fiscal discipline and improving the investment climate. The ultimate objective of these reforms is the betterment of the standard of living of every Mauritian citizen.

In the context of these on-going reforms, we have ensured that workers are not penalised if they ever lose their jobs. We are putting in place a flexi-security programme which, whilst allowing for greater labour mobility, will also afford workers a protection which is far better than what exists now.


This flexi-security programme, which we have entitled the Workfare Programme, will enable every laid-off worker to be taken on charge by Government for a given period of time. The Government will facilitate his placement in an appropriate job or his training for greater employability or, if he so desires, assist him in starting his own business. During that period, the person will benefit from a monthly unemployment allowance which will not be below subsistence rate. 

These flexi-security measures are being incorporated in the new labour legislation framework which, I am pleased to inform you Mr Chairperson, we expect to finalise in the coming months. This legal framework will put in place appropriate mechanisms for, inter alia, fair collective bargaining and speedy and effective dispute resolution for a conflict-free workplace.

To promote gender equality and enhanced empowerment of women, we have undertaken a project funded jointly by the ILO and UNDP, and which is focused on capacity building.  This is in line with our objective of achieving full compliance with Convention No. 111 on Discrimination in Employment and Occupation which the Government of Mauritius has ratified.
Mr. Chairperson,


We are also consolidating our occupational safety and health management policies and systems, in the spirit of the Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187), and the accompanying Recommendation which were adopted by the International Labour Conference last year. 

It is generally recognised that the new uncertainties in the world of work are causing increased workplace anxiety, depression and exhaustion.  I am pleased to state that we have in this context embarked on an interactive educational programme designed by the ILO to assist in the development of policy and action to address psychosocial problems at workplaces.  The programme, called SOLVE, focuses on problems associated with Stress, tobaccO, alcohoL and drugs, HIV/AIDS and violencE, both physical and psychological.  


I need to mention also that to better protect our children and increase their chances for a better life, we have made schooling compulsory up to the age of 16 and, in consequence, we have revised the minimum age of admission to employment from 15 to 16.

Mr Chairperson,


As rightly pointed out by the Director-General, Mr Juan Somavia in his report, decent work is not a mere motto. It is a movement and this movement is gathering momentum in our part of the world also. I take this opportunity to thank the Director General for his unfailing commitment to the empowerment of Africa so that the potential that resides in the heart of each and every African child is fully realised. 

Allow me, to conclude, Mr Chairperson, to reiterate the commitment of the Government of Mauritius to the spirit and principles of tripartism and social dialogue which underpin every decision and action that we take in the interest of our people and of workers in particular.

I thank you.
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