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Mr. President,


It is a great privilege for me to address the 96th Session of the International Labour Conference.  Allow me first of all to congratulate you and the Vice Presidents on your election. I wish also to commend the Director-General for the excellent reports presented to this Conference.
Mr. President,

Last year, I apprised this august assembly of the difficult times which the Republic of Mauritius is going through, following the loss of its trade preferences in the context of globalisation. To put the economy back on track, we are implementing a number of major reforms, a few of which, I must admit, are not necessarily popular with some segments of the population as they challenge the comfort of traditional practices and expectations. We have been dictated, however, by national interest and the need to secure long term sustainable growth and development.

This Conference will be adopting new labour standards for the fishing sector.  In our efforts to diversify our economic base, we are currently looking towards the ocean for new opportunities. Our objective is to develop Mauritius into a seafood hub, coupled with a thriving land-based oceanic industry.

Although we have some way still to go to make of the fishing sector a new engine of growth, we have already, Mr. President, amongst other things, set up a Fisherman Investment Trust which aims at democratising access to the fishery resources of Mauritius and giving due recognition to the fishing community.

Mr President,


We have brought major changes to the legal framework regulating our business sector. A Business Facilitation Act was voted in Parliament last year which allows businesses to start operation on the strength only of their adherence to set guidelines. This has contributed to making the business environment more dynamic. We are also pursuing our efforts to promote such fundamental principles as trust and respect, non-discrimination, harmonious labour-management relations and corporate social responsibility.  The ILO report on The Promotion of Sustainable Enterprises will help us further strengthen our enterprises for more equitable economic growth and greater employment generation.

Mauritius has ratified Convention No. 111, Mr. President, and we are actively pursuing a national policy for the promotion of equality of opportunity and treatment in employment and occupation. Respect of the fundamental rights of the individual and protection against discrimination are enshrined in our Constitution. Our national laws include a Sex Discrimination Act. An Equal Opportunities Bill is currently being finalised.  We are also implementing, with UNDP and ILO assistance, a project on “Capacity Building for Gender Equality and Women’s Empowerment” which will ensure the full alignment of our legislation with   Convention 111.
Mr President, the review of our labour laws is near finalisation.  We are introducing in the context of this review, new flexi-curity measures whereby Government will take on charge, for a given period of time, all laid-off workers. They will be placed in new jobs or trained for greater employability or assisted to become small entrepreneurs themselves.


We have also, Mr President, reviewed the mechanism which was determining the annual wage compensation for rise in cost of living. The previous system of a once-yearly tripartite committee was essentially a political process.  We have replaced it by a National Pay Council which allows for structured discussions in the spirit of tripartism and which will ensure that the level of compensation reflects not only the rise in cost of living but also other economic conditions.  We have been inspired in this exercise by recommendations contained in a Technical Memorandum entitled Pay Determination in Mauritius: Options for Reform which was the outcome of a UNDP/ILO Project in 1998.
Mr. President,


There has been unwarranted apprehension that the National Pay Council would mean the end of tripartism in Mauritius.  Let me emphatically state that this is not at all the case. The Council is tripartite in composition, with equal representation from workers, employers and Government and each partner has an equal voice in the process.
Mr. President,


To conclude, I wish to reiterate unequivocally that the Government of Mauritius strongly believes in social dialogue and is convinced that any industrial tensions which may arise in the context of economic transition and adjustment can be diffused through this process.  We are currently engaged in extensive consultations with all stakeholders for the setting up of a National Tripartite Forum which will reinforce social dialogue on labour, employment and related issues and ensure also that economic growth and social progress go hand in hand. We are looking forward to ILO support in this endeavour.

I thank you, Mr. President.
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