
 
Particulars for the post of Technical Manager 

 

Roles and  
Responsibilities: To be responsible for providing technical support and  

advice in line with the objects and functions of the Board. 
 

Qualifications:  By selection from among candidates who –  
(i) are registered as Professional Architect under 

Section 13 of the Professional Architects 
Council Act 1988 or as Professional Engineer 
under Section 13 of the Registered 
Professional Engineers Council Act No. 49 of 
1965, as subsequently amended or as a 
Professional Member of the Royal Institution 
of Chartered Surveyors (Quantity Surveying); 

(ii) reckon at least five years post registration 
experience in the construction industry; 

(iii) are computer literate; 
(iv) have a thorough understanding of the 

construction industry in general, in particular 
quality assurance, safety and health, and 
standard forms of construction agreements 
and contracts; 

(v) have good communication, organizational and 
interpersonal skills; and  

(vi) are able to lead and motive a team of 
employees. 
 

Candidates should produce written evidence of 
knowledge/experience claimed. 

 
 
Salary: Rs 48,750 x 1,250 – 50,000 x 1,500 – 56,000 x 2,000 – 

60,000 
 
Mode of Application: Please submit a detailed CV along with the Application 

Form and copies of Certificates and testimonials. 
 
Age Limit: Candidates unless already in the public service should not 

have reached their 40th birthday by the closing date for the 
submission of application. 
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